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ARVID NORDQUIST CODE OF CONDUCT 
 

 

Arvid Nordquist HAB’s Code of Conduct aims to define the company’s guiding values and 

principles, and is based on the Code of Conduct developed by Amfori/BSCI (Business Social 

Compliance Initiative). This means that Arvid Nordquist must meet the requirements set by BSCI, 

but also that the same requirements are applicable to partners and suppliers. It also entails a 

responsibility to ensure compliance with the Code of Conduct, which is done through risk 

assessments and checks on how our suppliers and partners ensure adherence to the Code. 

Production in countries with a high risk of unsustainable working and environmental practices is 

best secured through audits in accordance with the BSCI, Sedex, Fairtrade, Rainforest Alliance 

or other systems covering the elements addressed in our Code of Conduct. 

 

Our code of conduct includes amfori BSCI's 13 principles, which are explained on page 2.  

 

For Arvid Nordquist HAB, consideration for the environment is just as important as consideration 

for people. We have therefore extended Amfori/BSCI’s Code of Conduct to include the 

following requirements and expectations that we place on our partners and their suppliers. 

 

We expect and work for an open and transparent collaboration and that our partners and their 

subcontractors will have an active environmental work that exceeds statutory requirements 

and an environmental management system comparable to ISO 14001. The environmental work 

should address the major challenges of our time, such as: 

 

- Reduce greenhouse gas emissions in line with the Paris Agreement  

- Reduce the use of unwanted chemicals  

- The preservation of biological diversity and reduced deforestation  

- Improved soil health  

- Limit the use of water resources  

- The need for energy-efficient and circular packaging  

- Sustainable waste management  

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

AMFORI BSCI CODE OF CONDUCT 

 

Amfori BSCI's code of conduct is based on internationally accepted regulations that protect 

employees' rights and safety, such as International Labor Organization (ILO) conventions, the 

UN's guiding principles for business operations and human rights, and the OECD's guidelines for 

multinational corporations.  

 

The code of conduct consists of 13 basic principles for good working conditions that we as a 

signatory undertake to implement in our supply chain, step by step:  

 

1. Social Management System and Cascade Effect  

We have adopted a policy statement and developed a management system for 

human rights risk assessment. 

2. Workers Involvement and Protection  

We have established a responsible and gender-oriented management practice that 

cover all workers.  

3. The Rights of Freedom of Association and Collective Bargaining  

We respect the right for workers to form and join trade unions or other associations of 

workers and their right to conduct collective negotiations with the employer.  

4. No Discrimination, Violence or Harassment  

We do not accept any form of discrimination, violence or harassment against the 

workers.  

5. Fair Remuneration  

We respect the workers's right to receive a fair wage.  

6. Decent Working Hours  

We ensure that applicable laws on working hours are followed.  

7. Occupational Health and Safety  

We ensure that workers have a safe and non-hazardous work environment, assess risks 

and take all necessary measures to eliminate or limit them. 

8. No child labour  

We never accept that children under the legal age are employed.  

9. Special Protection for Young Workers  

We ensure that workers who are not yet adults are covered by special protective 

measures.  

10. No Precarious Employment  

We require all workers to have statutory written employment contracts.  

11. No Bonded, Forced Labour or Human Trafficking  

We do not accept any form of forced labour, non-voluntary labor or trafficking. 

12. Protection of the environment  

We require measures to avoid unwanted environmental impact. Note that Arvid 

Nordquist HAB has additional and more detailed requirements in the environmental 

area.  

13. Ethical Business Behaviour  

We do not tolerate any type of corruption, extortion, embezzlement or bribery. 

 



 

 

 

 



 

 

 

 



 

 

 
 

 



 

 

 
 

 



 

 

 



 

 

 
 



 

 

 
 

 



 

 

 
 



 

 

 
 


